








The BLUEPRINT Training 

Programme

Developing a Sustainable and Circular Economy



▪ Landscape

▪ The training programme as part of the project (WP2)

▪ Objectives 

▪ Highlights and lessons learned so far 

▪ Next steps

Outline
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▪ The climate crisis

▪ The circular economy

▪ The social economy

▪ Social enterprises

▪ International project and cross-border integration

▪ Inclusive design and delivery modalities

Background
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➢ Establish a training programme to support individuals into work

➢ Co-design and co-develop training specific to the sector

➢ Support learners to improve their prospects of employment

➢ Engage with project partners, social enterprises and training 

organisations throughout

➢ Promotion and uptake of the training programme and resources

➢ Delivery actors to maximise impact (make a difference)

➢ Feed in learning into the BLUEPRINT model

Objectives
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✓ Training modules co-developed with partner organisations

✓ In the UK led by Anglia Ruskin University (ARU)

✓ Modules deliver training to Social Enterprises and individuals

✓ Piloted ARU Modules

✓ Engagement with project partners and training organisations

✓ Promotional & pedagogical support for SE & training organisations

✓ Blueprint Training Website

✓ E-Learning Platform (Moodle)

Outcomes (Work Package 2)
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✓ Module Co-development / Co-design

✓ Multiple delivery modes to enhance reach (flexibility)

✓ Modules specific to sectors, independent value 

✓ Different entry levels to build up skills

✓ SE are engaged and delivery has started

✓ SCESE (Sustainable Circular Economy Social Enterprise) 
Network landscape mapped in the UK project area

Highlights so far
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Eligibility Criteria

✓ Meet the definition of disadvantaged person/worker

✓ Staff and/or Volunteers in Social Enterprise, or Small and Medium 

Enterprises (SME)

✓ Reside/Work in the project geographical area

✓ Self-Declaration by learners
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• Introductory ARU Module piloted 

by 2 Adult Learning Centres and 

1 Social Enterprise.

• Feedback collated from learners 

and tutors.

• Other 3 modules to be adapted 

by delivery partners to suit 

target audiences.

Piloting 

• Inclusion of feedback from key 

project partners during the 

design and development of the 

4 modules created by ARU.

• Introductory module well suited 

to delivery by Adult Learning 

Centres

Co-Design
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• 100+ Social Enterprises have been identified as suitable 

organisations for the SCESE Network (accelerator)

• Developing scalability through engagement

• Social Enterprises in UK are already developing modules

• ARU’s supporting role in the UK

UK Social Enterprises
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• Marketing is a key success factor to delivery

• Different modules have different learner profiles

• The introductory module is suitable for all learners

• Some modules require tutor-led format

• Delivery needs to be monitored and recorded

Lessons Learned



Learner Tracking

➢ Online scorecard updated by delivery 

organisations

➢ Targets

➢ Certificates to enhance CVs

➢ Monitoring learners who enter the labour 

market
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• Marketing plans need to be refined and actioned by 
delivery partners

• Large scale roll out of Introductory module (1)
• Other ARU modules that require tutor-led format 

amended, as required, by delivery partners to fit the 
needs of learners

• Delivery is to be scaled up and rolled out more widely
• Engage with SCESE Network to extend training delivery

Next Steps



Thank-you / Merci
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Dr. Antonio Sànchez-Vàzquez: antonio.sanchez-vazquez@aru.ac.uk

Dr Chris Callaghan: chris.callaghan@aru.ac.uk

Dr Alex Mifsud: alex.mifsud@aru.ac.uk







Skills for the 
Circular Economy

Dr Adam Read

CIWM President

Skills for the future



In the beginning…

Petra Draha Commons Wikimedia



Why are skills so important?

• It starts with education…

• But we also need the right skills NOW.

• Covid-19 Pandemic has accelerated the 
pace of change, but we need to do more.

Transition to Online

"I think we've probably gone through 

about five years in the space of 18 

months. That would be my guess.“

Baroness Lane Fox



Reskilling and upskilling



Carbon Economy

Recycling Economy

Resource Economy

Circular Economy

2020

2030

Evolution and Revolution – the road to 2030



What can CIWM do?

Katie Cockburn

CIWM Professional S
ervices Director

Skills for the future



Materials and 

Chemicals

Information 

Technology

Design Retail 2.0 and 

Logistics

Producers and 

Manufacturers

Sector collaboration



DATA AND 

INFORMATION 
TECHNOLOGY

REUSE AND 

REPAIR

COMMUNICATIONS 

AND BEHAVIOUR 
CHANGE

SOFT SKILLS

CIRCULAR 

ECONOMY 
SYSTEMS 

THINKING

Sector skills



Skills for the Future Working Group

• Dedicated committee to oversee skills mapping

• Membership – across the waste and resource management value chain

• Responsibility – insight from the sector and aligned sectors

• Impact – inform CIWM product and partnership developments



The Knowledge Framework

Waste and 
resource 

management
Business Skills

Sustainability and 
Circular Economy

Skills in the 
Circular 

Economy

Interpersonal and 
Behavioural Skills

Management 
and 

Leadership

Professional 
Standards and Ethics



Tackling the ‘How’ - More for professional life

• Able to support career progression – with programmes linked to development routes
in the sector.

• Enhanced online, e-learning, on-demand and blended learning approaches.

• Consultation and review of the Operator Competence Scheme (UK).

• Modularised learning for ease of access.

• Funded learning where possible via Apprenticeships, funded qualifications and bursaries.

• Exploration into gamification – AI, augmented reality, virtual reality



Global Thinking

• Qualifications – mapping, recognition, comparability

• Access to government funding for employers (UK) via:

• Adult Education Budget

• Skills for Life Guarantee

• Apprenticeship Levy

• Opportunities for funded developments globally

• Innovation hubs



Partnership Opportunities

• Professional Bodies

• Trade Associations

• Training Providers

• Corporate Businesses

Leading on our areas of expertise, and partnering with experts to offer a complete service to members.



Thank you

Katie Cockburn

CIWM Professional Services Director

• Office: 01604 823326

• Tel: 07971538369

• Email: katie.cockburn@wamitab.org.uk

• Web: www.wamitab.org.uk

• Web: www.ciwm.co.uk

http://www.wamitab.org.uk/
http://www.ciwm.co.uk/


REDRESS - WORKING TO DRIVE CHANGE IN 
EDUCATION
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Designers are thought to 
influence up to 80% of the 
environmental impact of products

• Only  31% of designers we 
surveyed received circular or 
design training as part of their 
university training

• 80% said they had to do own 
research to build their 
knowledge
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• Sustainability is still 
far from being the 
staple it should be

• Tomorrow’s designers 
are so much more 
than creatives

• Sustainability 
concepts can be hard 
to grasp
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• Young professionals have well defined values 
that guide them in their employer choice

• Fashion companies are increasingly embedding 
sustainability 

• Consumers are more aware and engaged



Promoting circular 
design within the 

broader mainstream 
fashion industry

Placing emerging sustainable 
fashion designers and brands 
in the spotlight and providing 
them with real-world  retail 
opportunities

Capitalising on market 
opportunities by aligning with, 

and showcasing, top 
sustainable designers and 

brands

Providing critical 
educational resources to 
support immediate and 
future needs for industry 
change

A GLOBAL PLATFORM FOR CHANGE





EDUCATOR WORKSHOP INITIAL FINDINGS

RESISTANCE TO CHANGE - Extensive evidence of academics and teams not engaging 
with sustainability in their teaching of fashion and textiles. Likely due to lack of 
understanding, time and resources.

PERSONAL MOTIVATION - An overall feeling that though there are a growing number of 
examples of good practice occurring, these are sporadic and often motivated by the 
individual.

LACK OF SUPPORT - Academics that are engaged in teaching sustainability within their 
discipline often feel unsupported by their wider team and become independent 
champions for their team/department. 
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Check out the webpages here
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Our work to shift behaviour in 
Hong Kong
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Hannah Lane
Director of Partnerships, Redress
Hannahlane@redress.com.hk

THANK YOU

Hannah Lane
Director of Partnerships, Redress
Hannahlane@redress.com.hk

www.redress.com.hk

mailto:Hannahlane@redress.com.hk
http://www.redress.com.hk/





